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W A S H I N G T O N , D C 20436 

September 13, 2016 

MEMORANDUM TO ALL U.S. INTERNATIONAL TRADE COMMISSION EMPLOYEES 

SUBJECT: Equal Employment Oppor tun i t y and Diversity Policy 

As Chairman of t he U.S. Internat ional Trade Commission (Commission), I am commi t t ed t o 

incorporat ing the principles of Equal Employment Oppor tun i t y (EEO) and Diversity and 

Inclusion into the Commission's dai ly operat ions and decis ion-making. The Commission wi l l 

provide a discr iminat ion-free w o r k env i ronment where employees are t rea ted fa i r ly and 

equal ly, regardless o f race, sex, age, color, rel igion, nat ional or ig in, disabil i ty, reprisal, 

parental status, sexual or ien ta t ion , or pro tected genetic i n fo rmat ion . 

EEO is about ensur ing tha t our w o r k env i ronment is f ree f r o m un lawfu l d iscr iminat ion and 

harassment, and tha t employees are provided w i t h equal oppor tun i t ies for jobs, t ra in ing, 

and deve lopment . The Commission is responsible for mainta in ing a cl imate in which 

employees are va lued, empowered t o excel, and are provided w i th oppor tun i t ies t o 

achieve the i r ful l potent ia l in suppor t o f the Commission's mission. I wi l l ensure tha t all 

individuals have equal oppor tun i ty t o part ic ipate in and receive benef i ts f r o m all programs 

or activit ies conducted or funded by the Commission. 

In order t o mainta in a workplace tha t fosters mutua l respect, honors di f ferences, and 

provides equal oppor tun i ty , w e must all t rea t one another w i t h digni ty and respect. By 

mov ing beyond simple to lerance o f individual di f ferences and integrat ing and leveraging 

our unique perspectives, w e can br ing fo rward d i f ferent v iews and methods t o resolve 

problems tha t cont r ibu te t o the successful accompl ishment o f Commission's goals. 

It is imperat ive tha t all managers and supervisors fu l ly comply w i t h the laws govern ing 

equal emp loymen t oppor tun i ty practices and ensure employees are free f r o m any 

inter ference or reprisal for part ic ipat ing in the equal emp loymen t oppor tun i t y complaints 

process. 

FROM: Irving A. Wi l l iamson, Chairm 



The cont inued success o f the Commission depends upon the c o m m i t m e n t and sustained 

support o f all managers, supervisors, and employees. 

2 


